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Helping organizations create real competitive advantage through their managers. 

800+
Participating
Companies

80,000+
Nominated
Managers

60,00,000+
Employee
Datapoints
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Legacy of Great Manager Awards

10 years
of Benchmarking 

Managerial 
Excellence

1000+ 

CXOs, CHROs & 
Business Leaders as 

Jury members



10 + Years of Legacy

Our Research-Based R-OPTI Model

80,000+ Managers ; 800 + Companies

Great Manager Academy

Feedback taken from 10,00,000+ team members

Considered the World’s Largest Program of Managers

Legacy of Great Manager Awards



Why participate in Great Manager Awards

11th   Continuing the 
L E G A C YEdition

Benchmark Managers 
Nationally

Compare your leadership 
strength with 20+ industries.

Expert Validation
CXO jury interviews of 
shortlisted managers.

Stronger Leadership Pipeline
Identify high-potential 

managers & development 
priorities.

Powerful Employer Branding
Visibility across Economic 

Times, social media & GMA 
platform.

Largest Managerial Study
800+ companies | 80,000 
managers | 6M+ feedback 

datapoints.



As we step into a new decade, our commitment to recognizing 
and shaping leaders who inspire, innovate, and lead with 

impact grows even stronger.



Categories of the 
Great Manager 

Awards

Companies with Great Managers
Assesses organizations to provide an avenue to benchmark, 
recognize and improve their Managerial Effectiveness 
Quotient.

Register here.

Hunt for Great Managers
Assesses individual managers and helps organizations 
position their ‘Great’ managers against those from other 
organizations

https://www.greatmanagerawards.com/gm-awards-registration/


Drives Results: A great manager ensures that desired results are
achieved for the organization.

Building Team Effectiveness: Align the team to the common goals, 
build great relationships, and facilitate the effective functioning of the 
team.

Sustaining Individual Credibility: S/he possesses exceptional individual
credibility that drives trust and influence.

Enhancing People Performance: S/he is able to drive the 
performance of team members.

Aligning Organization Vision: His/her actions are aligned to the 
organization plans.

What makes a Great Managers?

Assessment Framework



Companies with Great Managers: The participating organizations will select a group of managers to be
nominated for the awards. The team members of the managers will go through a 22-statement online survey. The
aggregate score of all the respondents in the organization will be the aggregate Great Managers’ Score for the
organization.

The companies with the highest aggregate scores will be declared as the “Companies with Great Managers”

           The organization can choose the minimum number of managers to be nominated as per the table below:

Sizeof the Organisation (employees) Minimum number of managers for 
nomination

LessThan 1000 10
1001-2000 20
2001-4000 30

Above 4000 40

Companies with Great Managers



Hunt for Great Managers: The nominated managers will be assessed on the key managerial criteria based on
the R-OPTI model. Post survey, the shortlisted managers will undergo an assessment followed by an interview
with industry experts. “Hunt for Great Managers” will allow the organizations to gauge the effectiveness of the
“Great” managers within their organizations as opposed to the “Great Managers” across the participant
organizations.

Guidelines for Selecting Managers

1. Spent at least one year in the organization

2. At least five direct reports

3. A record of achieving larger business results

4. A history of being high-performing managers or managing high-performing teams

5. Established their personal credibility as managers over their time in the organization

Hunt for Great Managers



Process: Great Manager Awards

1 2 3 4

Week 1 –Week 2 December 2026Week 3 –Week 4 August – October 2026

Registration and
Data Submission

Finalize the number of
managers to be nominated
basis employee strength of

the organization. Submit 
manager and team

members data for survey
via the data sheet
provided by Great
Manager Awards

Survey and Report
Survey launch to the

team members of
nominated managers.

Manager with exceptional
feedback will proceed to

the next round. A
comprehensive report

with benchmarks will be
shared with each 

manager and an overall
report will be shared with

the organization

Shortlisting &
Interview

Shortlisted managers based
on the survey scores will be
interviewed by a member
of the CXO Jury panel. The
jury panel decides the Top
100 Great Managers 2025.
The aggregate score of the
managers will determine

the Top 50 Companies with
Great Managers 2025

Award Ceremony

Winning organizations and
managers will be
recognized at the

prestigious Great Manager 
Awards ceremony



Wall of Fame : Winners 2025

www.greatmanagerawards.com



Glimpses of the Great 
Manager Awards Ceremony 

2025



2019 2023

2018 2022

2024

Economic Times 
Media Coverage



Other Media Coverage



Commercials

Size of the Organization
(Employees)

Cost Investment 
per manager

Minimum Number of Managers to 
be nominates for ‘Companies with 

Great Manager Awards’ category

Less Than 1000 1,20,000 10*

1001-2000 2,40,000 20*

2001-4000 3,60,000 30*

>4000 4,80,000 40*

*Additional Managers can be nominated at INR 12,000/Manager

Deliverables
1. Survey launch for reportees of all managers nominated
2. Interviews with Great Managers
3. Organization analysis
4. Manager Scorecards
5. Best practices and Benchmarks
6. Media promotion in case the organization wins

Great Manager Academy The Great Manager Awards 2026

Ideal Cohort 
Size

Cost 
Investment 

per manager

Great manager 
participation included?

20-40 Managers 35,000 Yes

Deliverables
1. Survey launch for reportees of all managers nominated
2. Manager Scorecards with best practices and benchmarks
3. 5 Curated virtual workshops / simulations of 2 hours each 

(Conducted fortnightly)
4. Application of learning at workplace (via Go-Do’s)
5. Great Manager Journal
6. Self and team reflection

A program to develop Great Managers 

Option 1 Option 2



Rahul Mahajan 

Country-Head

rahul.mahajan@peoplebusiness.org

Richa Abrol

Head- Customer Success 
richa.abrol@peoplebusiness.org

Irfana Khan

Lead Customer Success

+917022268706
irfana.khan@peoplebusiness.org

REACH US

Follow Us for Regular Updates

Trishagni Senapati 

Lead Consultant

+917327093753
trishagni.senapati@peoplebusiness.org

mailto:Rahul.mahajan@peoplebusiness.org
mailto:Richa.Abrol@peoplebusiness.org
mailto:Irfana.khan@peoplebusiness.org
mailto:trishagni.senapati@peoplebusiness.org
https://www.linkedin.com/company/3289429/admin/
https://www.facebook.com/profile.php?id=100084209590881
https://www.peoplebusiness.org/index.html
https://twitter.com/gma_awards
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